
LOYOLA MARYMOUNT UNIVERSITY

Academic Affairs / Seaver college of Science and Engineering / Center for Urban Resilience and Ecological Solutions
POSITION DESCRIPTION
Position Title:  Post Doctoral Fellowship
Position Summary

Under general supervision of the Director of Center for Urban Resilience and Ecological Solutions this position will examine urban greening as a key form of urban land use and land cover change in the greater metro region of Los Angeles.  Will research, investigate and analyze the data in relation to animal population fluctuations. This position will include some teaching activities.
Position Specific Responsibilities/Accountabilities
1.  Will conduct spatial analysis on the current state of green infrastructure and associated ecological research questions in the Los Angeles Metropolitan area. These projects are associated with the NSF Urban Long Term Ecological Research Area initiatives in Boston and Los Angeles.
2.  Oversee the design, communication, implementation and monitoring of research including some or all of the following; current and historical patterns of land use and land cover, animal population structure and invasive species, analysis of river networks and water quality, public health issues, future scenarios for the Los Angeles Metropolitan area.

3.  May teach in urban ecology program.
4. Supporting core science projects in which C.U.R.E.S. is involved
5. Development research agenda within the project scope.

6.  Provide support and guidance for undergraduate research and appropriate community engagement.

7.  Represent the Center within the LMU community and at professional organizations or associations, serve on committees as required.
Loyola Marymount University Expectations

Exhibit behavior that supports the mission, vision, and values of the university.  Communicate and employ interpersonal actions that model high standards of professional, responsible, accountable, and ethical conduct.  Demonstrate a commitment to outstanding customer service.

Requisite Qualifications
· Typically a Ph.D. in related field and experience in ecology, geography, landscape planning, or conservation biology, and be eager to work in an interdisciplinary team with the other scientists on the project

· Minimum 2 years experience with integrating socio-ecology into urban ecosystems is desirable.  Experience with a basic understanding of research methodology and data analysis.
· Demonstrated knowledge in the areas of:  ecology, geography, landscape planning, and conservation biology.
· Exemplary communication skills (both written and oral) evidenced by background in preparing comprehensive reports and executive summaries incorporating complex, highly technical information.

· Highly developed organizational and leadership skills.

· Demonstrated computer competency and preferably knowledgeable of GIS, modeling, and scenario building and other relevant systems.

The above statements are intended to describe the general nature and level of work being performed. They are not intended to be construed as an exhaustive list of all responsibilities, duties and skills required of personnel so classified.

NOT REQUIRED FOR MOST ADMINISTRATIVE AND/OR TECHNICAL POSITIONS.

ONLY INCORPORATE PHYSICAL, WORK ENVIRONMENT, AND/OR MENTAL DEMANDS LANGUAGE WHEN STATED JOB REQUIREMENTS IMPACT ABILITY TO PERFORM ESSENTIAL JOB DUTIES.

FOR EXAMPLE:  CUSTODIAL OR MULTI-CRAFTSMENT POSITIONS, POSITIONS REQUIRING PHYSICAL DEMANDS, POSITIONS REQUIRING EXTRAORDINARY CONCENTRATION AND/OR FINE MOTOR SKILL.

PHYSICAL DEMANDS:  The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.    Constantly required to sit, feel, use finger movement, speak clearly, hear conversation, see near and far. Frequently required to stand and walk.  Occasionally required to lift, carry and push up to 25 lbs., stoop, kneel, reach high and low, use depth perception.

WORK ENVIRONMENT:  The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  The work environment is normal.

MENTAL DEMANDS:  Mental demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  Frequent calculating, interrupted work, variety of interrelated tasks, sustained concentration, use of reasoning, judgment, resourcefulness, analytical ability, and ingenuity.
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